5.24(1)

PROTECTED WHEN COMPLETED -B
OFFICIAL USE ONLY

Labour Program o
Federal Contractors Program Agreement N*:

Agreement to Implement Employment Equity

7INew Agreement {All sections must be completed)

IRevised Agreement
ORGANIZATION
Legal Name of Organization Parent company Is located outside Canada
Neptune Security Services ine -
{w]No
Operating Name (if different from Legal Name of Organization) Business Number
Total number of am;layees nGanada | jem g 1
(Permanent Full-Time and/or Part-Time) ;;é/
Organization's North American industry Classification System (NAICS) Code Number !
To find your organization's four-digit NAICS code please visit: [~ Federally Regulated
hitp:/hwww. statcan.ge.calsubjects-sujets/standard-norme/naics-scian/2007 list-liste-eng.htm -
5818 || Provincially Regulated
HEAD OFFICE
Address (building number, strest, suite, stc.) City Province Postal Code
8-2400 Dundas Sireet West, Suile 538 Wiississauga Ontaric LEK ZRE
Telephone Number
905-826-4868
EMPLOYMENT EQUITY CONTACT
Name {print} Title
Jimmy Tran Business Development Manager
Telephone Number E-mail Address Preferred Language of Correspondence
805-526-4868 Jimmy. ran@neptune-security.com [«1 English [} French

CERTIFICATION

The above-named organization:
+ having a combined workforce of 100 or more parmanent full-ime and permanent part-time employees in Canada, AND

+ intending to bid on, or being in receipt of, a federal government goads or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp://www.esdc.ge.calengllabour/equality/fep/index.shimi :

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Hanans Outair Presidant
Telephone Number £-mail Address Preferred Language of Correspondence
Q05.826-4868 Neptunesecurityservicesghhotmail.com ] English 7 French
Signature é Date (YYYY-MM-DD)

LS~ & o 2018-07-27
Privacy Notice:

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Program (FCPj.

Completion of this form is mandatory. Refusal to provide personal information will result in the organization's name being placed on the FCP Limited Eligibifity
to Bid List, ioss of the right to bid on federal government goods or services contracts of any value and may aiso resuit in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative decision being made about you.

Your personal information is administered in accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and access to,
your personal information, which is described in Personal Information Bank ESDC PPU 721. Instructions for obtaining this information are outlined in the
government publication entitied /nfo Source, which is avallable at the following website address: hitpi/fwww infosource.ge.ca. Info Source may also be
accessed online at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsde-rhdce.ge.ca.

[t ]
E8DC LAB1168 (2017-11-012) E Page of Cana.da.
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Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdcc.gc.ca.

I, the undersigned, on behalf of (legal name of organization) Neptune Security Services Inc. (hereafter
referred to as “the organization™) and (Agreement to Implement Employment Equity number) , agree to the
following statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. lam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Tam therefore requesting an extension until (date) February 28.2020 for the following reason(s):

(Please describe) not clear about this report.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Name: Maria Hermogenes Position Title: Manager. Human Resourse

Email address: hr@neptune-security.com

Telephone number: 905-826-4868

Business address: 6-2400 Dundas St .West.

Unit#539, Mississauga,ON
LSK 2R8. CANADA

Signature:

Date: January 17,2020

Page 1 of 2
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Neptune Security Services Inc.

Workforce Analysis - Summary Report
Date: 2019-12-13

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

02 : Middle and Other Managers 5 1 200% 394% 2 %///////////%
05 : Supervisors 12 1 83% 585% 7 %///////////%
10 : Clerical Personnel 1 0 00%  739% 1 %/////////%
11 : Intermediate Sales and Service Personnel 941 42 45% 706 % 664 %///////%

Total 959 44 46 % 70.3 % 674 W/////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Neptune Security Services Inc.

Workforce Analysis - Summary Report
Date: 2019-12-13

Aboriginal Peoples

Aboriginal Peoples

003832

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
02 : Middle and Other Managers 5 0 0.0 % 2.7 % 0 0
05 : Supervisors 12 0 0.0 % 3.9 % 0 0
10 : Clerical Personnel 1 0 0.0 % 6.4 % 0 0

11 : Intermediate Sales and Service Personnel

941 6  06%  44% s

Total

Total may not equal sum of components due to rounding.

2019-12-13

959 6  06%  44% .

Page 2 of 6
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Neptune Security Services Inc.
Workforce Analysis - Summary Report
Date: 2019-12-13
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
02 : Middle and Other Managers 5 3 60.0 % 17.6 % 1 2
05 : Supervisors 12 2 16.7 % 6.3 % 1 1
10 : Clerical Personnel 1 1 100.0 % 19 % 0 1
11 : Intermediate Sales and Service Personnel 941 262 27.8 % 6.1 % 57 205
Total 959 268 279 % 6.2% 59 209

Total may not equal sum of components due to rounding.

Page 3 of 6 8!‘]%ig
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Neptune Security Services Inc. §
(3]
Workforce Analysis - Summary Report 8
Date: 2019-12-13
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 5 0 0.0 % 5.0 % 0 0

05 : Supervisors 12 0 00% 275% 37
uper _
10 : Clerical Personnel 1 0 0.0 % 9.3 % 0 0

11 : Intermediate Sales and Service Personnel 941 1 0.1% 10.8 % 102 %//// o
Total 959 1 01% 11.0% 105 %////// 4

Total may not equal sum of components due to rounding.

Page 4 of 6
2019-12-13




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Neptune Security Services Inc.

Workforce Analysis - Summary Report
Date: 2019-12-13

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middle and Other Managers EEOG National
05 : Supervisors EEOG CMA
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
2019-12-13 Page 5 of 6 arﬁﬁig
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Neptune Security Services Inc.

©
(¥
©
(2]
[=
o

Workforce Analysis - Summary Report
Date: 2019-12-13

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
05 : Supervisors EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Neptune Security Services Inc.

2019-12-13

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
yywwy | ~mMm | b
2019

All Employecs
| s 0 &

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

_—

0
5
0
0
2
0
0
0
0
1
941
0
0
0

2016 Census

All Employees
Availability*
-

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Sle 2 © D O O o oo oo D O

* Source:

Page 1 of 31
003837



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Neptune Security Services Inc.

2019-12-13
Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

) 2 \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2019 12 13

Wy MM P BD

All Employecs
| & 71 #  F %

0.0

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Availability*
sy s

0.0

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total 95

* Source: * Source:

2016 Census 0

—

No)
=
O OO~ — 00O OoONO O WL O

QIS © © o & O o O DO DD

SIS © O O O O O O O O O O O O
Cle © © © © © O© O o O O O o O

o
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Neptune Security Services Inc.
2019-12-13

Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

) 2 \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2019 12 13

Wy MM P BD

Table 3: Members of Visible Minorities
All Employees
. % &

Table 7: Members of Visible Minorities
All Employees
. & s I % @@

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 0 0 0 0.0
02 |Middle & Other Managers 5 0 0
03 |Professionals 0 0 0
04 |Semi-Professionals & Technicians 0 0 0
05 [Supervisors 12 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0
08 |[Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 1 0 0
11 |Intermediate Sales & Service Personnel 941 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 959 0 0

2016 Census 0

Page 3 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Neptune Security Services Inc.
2019-12-13

Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

) 2 \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2019 12 13

Wy MM P BD

All Employecs
| s 0 &

All Employees
P & ] e P %

Employment Equity Occupational Group (EEOG)

01/02 [Managers 5 0 0 0 0.0
03 |Professionals 0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 12 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 1 0 0 0
11 |Intermediate Sales & Service Personnel 941 1 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 959 1 0 0

-

Page 4 of 31
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
Neptune Security Services Inc.
2019-12-13

Staﬂ; Date of Flow Data Eml Date of Flow Data

Data from Form 5 - Employees Data from Form 6 - Employees
Promoted Terminated
)

J J J
Table 5: Women Table 9: Women

2019

Data from Form 4 - Employees
Hired
) y

J J
Table 1: Women

Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

All Employeesl  Women
Promoted Promoted

Full-time / National Part-time / National

Employment Equity Occupational Group
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Sl © © © © © O © O O O O O O
Sl & & & o o o o S S o o o O
Sle © © © O o O o D o D O o
= = = = = e = e e e e e e
Sl © © © © © © © O © O O O O
SIS © & & o o o o S o o o o
Cle © © © © © © o © o & O O o
= = = = == = = s e e e -
Sl & & & o o o o S S o o o O
Sle © © ¢ O O O o D D O o
= = = = = = = e o e e e
Sl © © © © O O O O O O O O O
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
Neptune Security Services Inc.

2019-12-13

Start Date of Flow Data End Date of Flow Data
| WYYy | MM

Data from Form 5 - Employees
Promoted

J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 2: Aboriginal Peoples
Full-time / National Part-time / National

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Employment Equity Occupational Group

Aboriginal At Ewpliyens Aboriginal
(EEOG)

Peoples . Peoples
Terminated Terminsted Terminated

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO oD
[ = = = e e e e e e e e e o e
SO O OO OO OO oD
Sl © © O O O OO0 oo oo D
SO OO OO
Sl © O O oo OO0 oD
SIS O S OO OO
Sl © O © O O OO oo oo o
SO O OO OO oD
Sle © © ¢ O O O o D D O o
SO O OO OO oD
Sl © © © © O O O O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Neptune Security Services Inc.
2019-12-13

Start Date of Flow Data End Date of Flow Data
| WYYy | MM

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees

Terminated

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
Table 7: Persons with Disabilities

Full-time / National Part-time / National

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Persons with All Emplovees Persons with
Disabilities wm}; af; o | Disabilities
Terminated Terminated

Persons with All Emplovees Persans with
Disabilities | " tgd Disabilities
Promoted e Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO oD
[ = = = e e e e e e e e e o e
SO O OO OO OO oD
Sl © © O O O OO0 oo oo D
SO OO OO
Sl © O O oo OO0 oD
SIS O S OO OO
Sl © O © O O OO oo oo o
SO O OO OO oD
Sle © © ¢ O O O o D D O o
SO O OO OO oD
Sl © © © © O O O O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Neptune Security Services Inc.
2019-12-13

Start Date of Flow Data End Date of Flow Data
| WYYy | MM

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Emplovees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated | Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers
03 |Professionals
04 | Semi-Professionals & Technicians
05 | Supervisors
06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers
Total

SO O OO OO OO oD
[ = = = e e e e e e e e e o e
SO O OO OO OO oD
Sl © © O O O OO0 oo oo D
SO OO OO
Sl © O O oo OO0 oD
SIS O S OO OO
Sl © O © O O OO oo oo o
SO O OO OO oD
Sle © © ¢ O O O o D D O o
SO O OO OO oD
Sl © © © © O O O O O O O O O
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Federal Contractors Program Achievement Report
Part 3. Goals
Neptune Security Services Inc.

003845

2019-12-13
Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

Table 1: Women
First/Previous Short-term Goals

All Emplovees Women
. 3 Near Goaly
Nomber: Growth (New Positions) Turnover mepmlme‘mtzm o Termin e Number | Tuenover (Replacement of
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To Pt m:mm b Projecied
s rjcict | s vers [Twvvneon| vwv vm st prcsnt Gap Reproenton | PP 03

Senior Managers 0 . 0 0 0 0 0 0] 0 0,0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers 5| -100.0% 0 0.0%)| 0 0 1 0.0%)| 0 1 0] 39.4% -1 -1 20.0% 20.0%
03 |Professionals 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 12| -100.0% 0 0 0 1 0.0%)| 0 6 0] 58.5% -6 -6 8.3% 8.3%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1[  -100.0%) 0 0 0 0 0.0% 0 1 0] S04 73.9% -1 -1 0.0% 0.0%)|
11 |Intermediate Sales & Service 941|  -100.0% 0 0 0 42 0.0%)| 0 622 0] 50.0% 70.6% -622 -622 4.5%) 4.5%)
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 959  -100.0% 0 0 44 0.0% 0 630 0 70.3%) -630 -630 4.6%) 4.6%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Comments
.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 9 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Neptune Security Services Inc.

003846

2019-12-13
Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

Table 3: Abariginal Peoples
First/Previous Short-term Goals

All Emplovees Aboriginal Peoples
. 3 Near Goaly
Nomber: Growth (New Positions) Turnover mepmlme‘mtzm o Termin e Number | Purnover (Replacement of
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To Pt m:mm b Projecied
G Eroc rjcict | s vers [Twvvneon| vwv vm st prcsnt Gap Reproenton | PP 03

Senior Managers 0 . 0 0 0 0 0 0] 0 0,0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers 5| -100.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 2.7%)| 0 0 0.0% 0.0%)|
03 |Professionals 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 12| -100.0% 0 0 0 0 0.0%)| 0 0] 0] 3.9% 0 0 0.0% 0.0%)|
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1[  -100.0%) 0 0 0 0 0.0%)| 0 0] 0] 6.4%) 0 0 0.0% 0.0%)|
11 |Intermediate Sales & Service 941|  -100.0% 0 0 0 6 0.0%)| 0 35 0] 4.4%) -35 35 0.6% 0.6%|
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 959  -100.0% 0 0 6 0 0 4.4% -36 -36 0.6% 0.6%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3Year(§nala

mm-m bre Prosid
KeHE fmﬁ

wi vwv Avanabiiey | Present Gap

All Emplovees

Employment Equity Occupational - - en Projected
Group (EEOG) Projecrel Repoenaon_| FEPTOHaionn 3

01/02(Managers 5 0 . 0 0 0 . 0 0] 0 5,0% O 0 OAO% 0.0%)|
03 |Professionals 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 12| -100.0% 0 0 0 0 0.0%)| 0 3 0] 27.5% -3 -3 0.0% 0.0%)|
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1| -100.0% 0 0 0 0 0.0% 0 0 0 9.3% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 941 -100.0% 0 0 0 1 0.0%)| 0 101 0] 10.8% -101 -101 0.1% 0.1%)|
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 959  -100.0% 0 0 1 0.0%)| 0 104, 0] 11.0% -104 -104 0.1% 0.1%)|

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Lable 6: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total

Comments
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Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
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Table 7: Members of Visible Mino
First/Previous Short-term Goals

All Emplovees

Growth (New Positions) Tumoe me%mm?:;;ﬁ Terminatnd Turnover (Replacement of
. Antcipated Terminated Employees)

Fujeat | s Overs. [Tvv o]

Over 3 Ouers T nv -

Members of Visible Minorities

3 Year Goaly
ﬁmm« To . Mi .
sent vem
YWY YY’QY Avaliabitiey Present Gap
2019 7027

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0 . 0 0 0 0 0 0 0,0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers 5| -100.0% 0 0.0%)| 0 0 3 0.0%)| 0 -2 0] 17.6% 2 2 60.0% 60.0%
03 |Professionals 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 12| -100.0% 0 0 0 2 0.0%)| 0 -1 0] 6.3%) 1 1 16.7% 16.7%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1[  -100.0%) 0 0 0 1 0.0%)| 0 -1 0] 1.9% 1 1 100.0% 100.0%
11 |Intermediate Sales & Service 941|  -100.0% 0 0 0 262 0.0%)| 0 -205 0] 6.1%) 205 205 27.8% 27.8%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 959  -100.0% 0 0 268 0.0% 0 -209! 0 6.2% 209 209 27.9% 27.9%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minaritics
Short-term Goals Comments
% ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Servic